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Twice a week Devorah 
Lieberman boards the Q 

train in Brooklyn and then 
transfers to the R train before 
she exits on the west side of 
34th Street in midtown Man-
hattan to walk to her job at the 
Foundation for Jewish Camp. 
“My job is wonderful and I’m 
doing wonderful,” Devorah 
explains enthusiastically in a 
phone interview when asked 
about her job. “I do mailings, 
filings, work with checks, typ-
ing … I’m an efficient worker.” 
Devorah went on to detail 
some of her previous job expe-
riences, including employers 
such as Old Navy and Geico. 
Her work experience is quite 
impressive, but she had a lot 
of pride in her voice when 
she said she is travelling on 
the train, “all by myself.”  Her 
mother, Andrea, is also proud 
of that accomplishment.  De-
vorah, who is a 31-year-old 
with Down Syndrome, had 
been traveling with a Yachad 
job coach from the beauti-
ful home she shares with two 
friends to her job in New York 
City, until the coach told An-
drea that Devorah was ready 
to do it on her own. 

“When you have a baby with 
Down Syndrome you don’t 
know what to expect - Devo-
rah’s outgoing personality is the 
best thing about her,” said An-
drea. She gives a lot of credit to 
Devorah’s time with Yachad, a 
social services agency affiliated 
with the Orthodox Union, for 
the confidence and indepen-
dence her daughter displays. 
Devorah also works three days 
a week in the Yachad office.  
When Devorah’s job coach 
said she was ready to travel on 
her own, Andrea trusted her 
assessment and advises other 
parents, “You have to be open- 

don’t be afraid. If they say your 
child can do something, let 
them try it.”

Jack Gourdji, the Executive 
Director of the Jewish Union 
Foundation (JUF),  works 

closely with Yachad, but fo-
cuses on adults with develop-
mental disabilities that are age 
21 or older. Gourdji explained 
that JUF works with people 
from all walks of life, some in 
day habilitation programs, to 

find them a path to employ-
ment. JUF provides internal 
vocational training to people 
on the vocational track so that 
they can learn the skills they 
need to get and keep a job. 
Some aspects of the training 
include building a resume, 
learning how to interview, 

punctuality, as well as meeting 
with the trainee’s family mem-
bers and administering a test 
to see what type of work the 
individual would want to have 
and what they would excel at. 

“Two or three years ago we 
hired someone to look for 
possible places of employ-
ment and to introduce people 
to what we do,” said Gourdji. 
With about 25-30 individu-
als placed in jobs right now, 

the employers vary from su-
permarkets and office jobs, to 
hospitals and catering com-
panies, as well as Yachadgifts.
com, a retail business which 
Yachad and the JUF created 
that makes and ships gift bas-
kets. Gourdji stresses that they 
look for places where they feel 

their individuals will be most 
successful – “we don’t contact 
places and say, ‘do us a favor.’”

Carol Fuoco is Devorah’s 
supervisor at the Foundation 
for Jewish Camp. “Devorah re-
ports to me.  Her responsibili-
ties are for her to match check 
requests that I generate, with 
a copy of the check that goes 
with it, she double checks that 
the information and amount 
matches, staples it together 
and then files it away in the 
appropriate folder.   She also 
is responsible for doing inven-
tory for our office supplies and 
kitchen supplies.  She takes a 
count and lets me know what 
we have, so I know what to or-
der.” When she was younger, 
Devorah helped with the filing 
at her father’s medical prac-
tice. Her mom noted– Devo-
rah never made a mistake. 

“To see Devorah come in on 
her scheduled days and be so 
enthusiastic and eager to work 
and be productive is amazing 
and gratifying,” Fuoco said, 
“She has become a team player 
and has learned to work with 
many different people in the 
organization.” Devorah is the 
first person with special needs 
to work for the organization.

Zev Grossman, a financial 
consultant and retirement 
planning specialist with AXA 
Advisors, currently has two 
project-based employees that 
have special needs, each work-
ing two six hour days in his 
Manhattan office. Grossman’s 
firm specializes in financial 
planning for families that have 
a member with special needs. 
The company’s website, www.
specialneedsfinancialservices.
com, explains the importance 
of expertise in this area for 
people who have someone 
with a disability financially 
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tments with minimal pro-
gress for your child? Would 
you like to know more  
about more about your 
other options?

If you answered ‘yes’ to 
any of these questions, we 
can help.

We have put together a 
100% FREE report, enti-
tled: “7 Ways In 7 Days To 
Boost Quality Of LifeThe 
Consumer Awareness Re-
port For Parents Of Chil-
dren With Cerebal Palsy.”

My name is Julietta 
Wenzel, I’m a specialist  

Cerebal Palsy: “What Most Therapy Providers 
In Fort Lauderdale Won’t Tell You About 

Improving Your Child’s Quality Of Life - That 
I’m Happy To Give You For Free

- By Leading USA Cerebal Palsy Expert, Julietta Wenzal.

FORT LAUDERDALE, (FL) - Have you 
been taking your child to therapy for 
years and feeling like there has to be 
something more? Does your child’s 
Therapist just keep doing the same trea-

Attention Parents currently taking their child to therapy...

If Yes, Read On To Learn About The 7 New Ways That You Could Be 
Using To Improve Your Child’s Quality Of Life, Starting Today...

Here’s What You’ll Learn Inside 
This New Report:

• 7 things you can do to make life more 
fun, and improve the quality of life for 
you and your child - starting tonight. 

• The often “forgotten 
about” or overlooked 
treatment option you 
might not know about 
that will improve your 
child’s mobilty - by   
100%!
• The 3 things that you 
can do to immediately 
improve your bond with 
your child - making pro-
gress easier.
• The best, most sim-
ple tip that you can do 
in your own home that 
will allow you child to 
live more independently.

in Fort Lauderdale, and I want to let you 
know that there are many other, often 
simple and  easy treatments that can be 
don by you in the comfort of your own 
home, as well as other therapy options 
you could try that can greatly improve the 
quality of your child’s life. 

Julietta Wenzel has specialized in 
treating conditions such as cerebal pal-
sy and has helped children for 20+ years. 

To get your copy of her FREE report 
call today on (954) 351-2299, or you 
can get your copy instantly, by visiting: 
www.oceantherapycenter.com/cp
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dependent upon them. After 
moving to new office space that 
didn’t have appropriate storage 
available for the hundreds of 
thousands of document pages 
that were needed for record 
keeping purposes, Grossman 
decided to move to a digital fil-
ing system. All of the files were 
scanned, but they then needed 
to be labeled and sorted in a 
digital filing system, which 
was a bigger job than his cur-
rent staff had time to do. “I had 
a V-8 moment one day,” says 
Grossman, “why not reach 
out to the population that I 
service?” Grossman, who also 
pointed out that the special 
needs population in general 
is underemployed, reached 
out to Yachad. Shula Einhorn, 
Vocational Director at Yachad, 
brought several candidates to 
Grossman to interview. It was 
decided that two employees, 
Talia and Eliot, each with a 
limited workweek, would be 
a more appropriate plan than 

just one employee with a typi-
cal work week.

All of AXA’s employees need 
to undergo background checks 
and fingerprinting due to the 
sensitivity of the material they 
have access to. Talia and Eliot 
were no exception even though 

they are on Grossman’s payroll 
and not paid by AXA’s corpo-
rate office. “They started in Oc-

tober and it’s working great. It’s 
getting done. This is not a rev-
enue generating activity, but 
our files are audited every year 
by the compliance department 
and we need accurate records.” 
Talia and Eliot need to look at 
each pdf that was created and 

identify what type of docu-
ment it is, and who it belongs 
to, as well as locate contract 

numbers and the like and then 
create appropriate folders and 
place the newly named docu-
ments in the right places.

Grossman is more than hap-
py with his decision. “This was 
a great business advantage for 
me. While it’s basically a high-
end filing job, it’s critical for 
my business and takes a sig-
nificant level of concentration 
and accuracy – and it’s very 
repetitive.” Grossman suggests 
that the average college stu-
dent may get bored and lose 
focus whereas Talia and Eliot 
respect that the work needs to 
be done carefully and that they 
work with, “laser focus.”  

Yachad sends a job coach, 
Catherine, to meet Talia and 
Eliot at work every day. Gross-
man said that she has been 
incredibly helpful, especially 
initially, calming any trepida-
tion that anyone had. Since 
Eliot and Talia sit in the main 
workforce area, she helped 
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to make sure they interacted 
appropriately with their co-
workers. They are doing so 
well that Grossman will start 
to wind down the amount of 
time Catherine joins them in 
the office and feels that they 
will soon be ready to be there 
completely on their own. 

Solomon Nadaf, Employment 
Supervisor at OHEL Family 
Services would like to educate 
the public that the term “spe-
cial needs” can mean so many 
things and is not necessarily 
one specific diagnosis for a per-
son, but often a combination of 
multiple issues. He explains that 
OHEL is here to help anyone 
who needs help improving the 
skills they need to be prepared 
to work in any job setting.

OHEL’s vocational  pro-
grams help the staff better 
understand the needs of the 
person in order to find the 
right job for each person, this 
eventually includes appropri-

ate vocational  assessments 
and training. Nadaf explains 
that building marketable skills 
often starts with volunteering 
at community based nonprof-
its to improve attention to de-
tail and improving on focusing 

on specific tasks.   in the past 
this often occurred in what is 
known as a “sheltered work-
shop,” where many people with 
special needs are brought un-
der one roof to work on simi-

lar tasks. According to Nadaf, 
as of July 1, 2015, New York 
State changed their policies re-
quiring that the funding pro-
vided for job training is used 
in a more “person centered” 
community based settings, 
with integration with people 
who do not have special needs.

If an individual is referred 
to OHEL for vocational train-
ing and job placement, Nadaf 
and his staff will perform an 
extensive assessment to find 
out what they like to do, ar-
eas of interest and what skills 

they are particularly good at 
performing.  This process in-
cludes completing a 26-page 
questionnaire, 60 hours of 
observation and often inter-
views with multiple people 

that know or are related to the 
individual. Once approved for 
training and placed, OHEL, 
like Yachad, provides a job 
coach for whatever amount of 
support the individual needs.

The positions that OHEL and 
Yachad place individuals in are 
as varied as they are – fulfilling 

their goal of making the job 
placement personally fulfill-
ing and enjoyable. Individu-
als’ positions include working 
at Klein’s Ice Cream, scanning 
paperwork and digitizing files, 
much like Talia and Eliot are 

doing at AXA Financial. An-
other OHEL member works 
at Gourmet Glatt Supermar-
ket in Brooklyn as a personal 
shopper walking around the 
store gathering products to fill 
phone orders while yet another 
works at Strauss Bakery, also in 
Brooklyn. “She rolls the most 
perfect spherical rum balls,” 
Nadaf says, clearly proud of 
the people he has placed. 

Amnon’s Pizza and Teen 
Boutique also in Brooklyn 
have both been recognized 
in the past for incorporating 
people with special needs in 
their workplace. “The world 
was built on kindness, and 
the people that work with the 
special needs population feel 
that they can do something 
every day to elevate someone’s 
life - no matter how difficult 
it may be some days, they still 
come back the next day to do 
it again.” Recounting how as 
a child he had feared a mem-
ber of his community who was 
disabled because he looked 
different, Nadaf encourages 
the public to treat people they 
encounter in businesses they 
frequent with the ease and 
respect they would give any 
other employee. “’Al tistakel 
ba’kankan, elah b’mah she’yesh 
bo,’ Nadaf quotes Pirkei Avot. 
“Don’t judge someone by their 
appearance, only by what’s in-
side. They are there because 
they can get the job done.” 

Many developmental dis-
abilities often come along with 
significant special abilities – 
some compensatory – that can 
be of advantage to an employ-
er. A specific special task can 
often be matched to the person 
with special needs that can be 
perfect for the job.

For more information about 
hiring or placing a special 
needs employee contact OHEL 
or Yachad for assistance and 
qualifications. 

 Amy Dubitsky is a freelance writer and 
communications professional who lives in 
Phoenix, AZ. 

““Special needs” can mean 
so many things and is not 
necessarily one specific 
diagnosis for a person,
but often a combination

of multiple issues…”




